SECffET 

( IWien  Pi  Jied  In  . 


FITNESS  REPORT 


SECTION  A 

NAME  (La,0  r««0  (Middle)  2.  DATE  OF  BIBTH  U.SEX RT^AOE  3.  3D 

Cawley,  Evangeline 08/19/17  p qS-15  F“ 

' OFTICIAU  POSITION  TITLE  7,  OFF/DIV/BR  OF  ASSIGNMENT  8.  CURRENT  ITA^Ton 

R-e.qulrejnents  Officer  O/PCI/IJIPE  Washington,  D.  C. 

».  CHECK  IX)  TYPE  OF  APPOINTMENT  10.  CHECK  (X)  TYPE  OF  REPORT 

X CARE  ER  RESERVE  TFUPnnAov  " — 

* — _________ INITIAL  REASSIGNMENT  SUPERVISOR 

— EE"'P"OVI8ION*1-  <S"  tnetructlona  ■ Section  C) X annual  ~ t' employee 

— - — 3P£c^±_(Speclly):  SPECIAL  (Speclty):  ~ 

"•DATE  REPORT  DUE  IN  O.P.  12.  REPORTING  PERIOD  (From-  <o-) 

°V67 03/66  - 03/67 

SECTION  B — PERFORMANCE  EVALUATinhi  ~~  

probation,  to  reassignment  or  to  .eporotlor.  Do  .crib,  action  taken  or  proposed  In  SeCHon  C. 

- Adsauate  excellence.8  ""  '*  “ »°*i»<°etory  and  is  characterized  neither  by  deficiency  nor 

P • Efficient  Performance  is  more  than  satisfactory.  Desired  results  are  being  produced  in  a proficient  manner.  ' 
a ■ Strong  Performance  I s characterized  by  exceptional  proficiency.  

o - a *.  ..  - 

SPECIFIC  DUTIES  ~ — — 

mormer>  ln° ^hich  etp.^L  Sr  E^CH  ^"cmcN^y"  Con  sti:90Nl%,Ot^  ^ ^ r'"9  '""T  b<>8*  d°‘"lboS  *• 

P^th  supervisory  res^sibf.itie,  MUST^re  SEl'ISttft  s^rli 

SPECIFIC  DUTY  NO.  I " 


(Middle) 


GENERAL 


employee  serial  number 

I X 

U.  GRADE  I 3.  SD 


reassignment  Supervisor 

REASSIGNMENT  EMPLOYEE 


JE CANEER  . | | RESERVE  [ [TEMPORARY 

CAREER- PROVISIONAL  (See  Inetiuctlona  - Section  C) 

SPECIAL  (Specify):  ' 

".  DATE  REPORT  DUE  IN  O.P.  ""  ~ 

04/67 

SECTION  B PERFOR 

W - ttsak  Performance  ranges  from  wholly  inadequ 

positive  remedial  actions  The  nature  of 
probation,  to  reassignment  or  to  separat 
A - Adequate  Performance  meats  all  mbiilramantt  I* 


Assists  in  research,  analysis  and  editing  in  connection  with  special  studies 
Vi . e . , Early  Warning,  Requirements  Survey) . 

SPECIFIC  DUTY  NO.  2 — — 

Conducts  substantive  liaison  with  other  elements  of  the  Agency  (principally 
DD/P  and  CGS).  * J 

SPECIFIC  DUTY  NO.  3 : T • ••  ■'  ® ■ - 1 ‘ : -s ' — -■ 

Undertakes  special  research  and  analysis  studies  (e ;g. , state  of  Soviet  alert 
at  time  Of  Cuba  crisis).  : ' ' - . • 

SPECIFIC  DUTY  NO.  4 . . .. . % • " " ! — " — — 1 * ^ 


RATING 

letter 


RATING 

LETTER 


RATING 

LETTER 


RATING 

LETTER 


ISPECIPIC  DUTY  Nb.  8 


ratint; 

LETTFR 


ISPECIFIC  DUTY  NO.  6 


R A TING 
LETTER 


Take  Into  account  ©voj 
formonce  of  specific  ( 


OVERALL  performance  in  current  position 

I L L I ...  • RATINO 

Ing  about  the  employee  which  Influences  his  effectiveness  In  his  current  position  such  as  per-  LETTER 

Ian.  nrAfluelluiiu  paxIm.i  » . . . • • . ...  r. 


tn  zi  ’ i r si.gLHYUMOjj  »n  ma  currern  position  such  as  per- 

D-S  ?•  ?!  productivity,  conduct  on  job,  eooperotlvenoss,  pertinent  personal  traits  or  habits,  and 

pfaco  the  littir  InToVa!? ’"b^L  Ba“d  °V°Ur.  of  •"’ployee's  overall  performance  during  the  rating  period, 

place  the  letter  In  the  rating  box  corresponding  to  the  statement  which  most  accurately  reflects  his  level  of  performance. 


APPROVEDtftOR 
30  OCTOBEF?20i 
R 70-14 


8 EDITIONS  REGRET 

otour  » 

htUW  free.  xi.metle 
dowegredlsg  end 

SEGREf 

i (Whin  Pitied  In) . • 

SECTION  C NARRATIVE  COMMENTS  r 

i Jul  7 a iv  si  W 

Mrs.  Cawley  continues  to  do  a thoroughly  competent  job 
in  support  of  a number  of  major  projects  undertaken  by,. this;-. staff. 

Her  varied  experience  in  different  parts,  of  the  Agency,  combined  with 
a native  skepticism  and  common  sense,  make  her  particularly  valuable 
in  assessing  progress  made  in  many  fields.  She  has  established  a 
rapport  with  analysts  and  substantive  desk  officers,  particularly  in  the 
DDP,  which  is  most  valuable  to  this  staff. 

Mrs.  Cawley  is  an  active  Army  reservist  and  has  chosen 
.. tk®  locale  of  her  active  duty  tours  so  as  to  provide  a working  insight 
f)'  /.i^tp'a  number  of  /areas  not  directly  related  to  he?  normal  duties  but 

complementary  to  them.  Other  than  thisC,  n'o  training  is  recommended. 
Managerial  and  cost  consciousness  performance  is  not  pertinent. 


...  ••  •*  • 'c  ’ • ..r  -'c' 


SECTION  D 


DATE  1 

srCcu. 


CERTIFICATION  AND  COMMENTS 

BY  EMPLOYEE  

I CERTIFY  THAT  I HAVE  SEEN  SECTIONS  A,  B,  AND  C OF  THIS  REPORT 

SIGNATURE  OF  EMPLOYEE  7T  ' ~ 

oMi/i/lLUtCLsr  /!(•  "S  Ac 


,7  BY  SUPERVISOR 


UNO ER ^VTuVer^M 3V0 N B “ EN  IF  THIS  REPORT  MAS  NOT  BEEN  SHOWN  TO  EMPLOYEE/ GIVE  EXPLANATION 


29  months 


OFFICIAL  TITLE  OF  SUPERVISOR 

D/DCI/NIPE 


m 


OR  PRINTEO  NAME  AND  SIGNATURE 

nn  A.  Bross 


ICOMMENTS  OF  REVIEWING  OFFICIAL 


BY  REVIEWING  OFFICIAL 


